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Nexstar Recruiter Speaks on the Increasingly Stable and Inclusive Media Industry
TUSCALOOSA, Ala.—A talent acquisition specialist at the nation’s largest TV station operator educated prospective media professionals at the University of Alabama about the ever so changing climate of the broadcasting industry.
On March 5, Travis Ruiz, senior recruiter at Nexstar Media Group, the operator of 201 stations in the U.S., visited students at UA to discuss the expectations that come with a career in commercial media. He spoke on the newfound financial stability that has been fostered by Nexstar’s strong stock market holdings. The company was able to, amidst the Covid-19 outbreak, avoid furlough and layoffs for employees throughout the pandemic.
Throughout his presentation, Ruiz made it clear that it is important for potential employees to submerge themselves in a dynamic landscape of opportunities. Bridging across broadcasting, social media, and written print. Employees witness firsthand the evolution of media in a fast-paced, collaborative environment and flexibility is of the upmost appeal. 
Ruiz then gave students a valuable lesson regarding responsibility and influence that comes with the title of journalist and/or media professional. “We have the power to be able to invoke so much change and change people’s life with one story,” Ruiz added.
Ruiz also spoke on the work that his company is doing to make their work environments more unified and connected. Nexstar has introduced six new subdivisions of the company that have agency in policy decisions: Pride Nation, Asian Alliance, African American Trailblazers, Veterans Voices, Lideres de [Representing Hispanic Faculty], and the Ladies of Nexstar.
“Intersectionality is so important. It allows us in the newsroom to connect more with not only our co-workers, but our work” Ruiz said. These groups have been the leading force in decisions such as the installation of transgendered bathrooms in Nexstar stations and severance pay for expecting mothers on maternity leave.
Ruiz left the classroom with intel on the various moves that the company is making to expand and grow in the upcoming years. The most prominent being the corporation’s acquisition of 12.5% of The CW Network, sharing equal parts with Warner Bros. Entertainment Incorporated and Paramount Global. Nexstar’s first act as partial majority owner of The CW was the rebranding of the logo.
When asked about the impact of mentors like Travis Ruiz, prospective journalist Cameron Thompson said, “I think that it’s important for the executives that we’re one day going to sit across the desk from to make their job requirements achievable and well-defined.” Thompson, a news media major, thinks that more senior employees should serve as mentors to the younger generation of media.
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